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Chair making apprenticeship
Job description
Lawrence Neal Chairs, in association with Marchmont and the Heritage Crafts Association, is seeking an apprentice in rush seated chair making, with an ongoing opportunity to grow into running an independent chair making business. 

This is an opportunity to learn from Lawrence Neal, in a fourth generation 100 year tradition starting with Ernest Gimson and Philip Clissett. 
The successful candidate’s goal will be to protect and secure a working tradition, by learning the skills, building a sustainable business and passing on the skills to new apprentices over time. S/he will become an expert craftsperson in greenwood chair making and rush seating, as well as learning the history of the tradition and how to run the business. 
Person specification

The successful candidate will:

· Be mature in spirit – prepared for long term challenge and opportunity.

· Be prepared for hard work and demonstrate passion, dedication and pride in his/her work. 

· Ideally, have some experience in green woodwork and or wood turning – some woodwork experience is essential. 
· Be able to show that he/she is a self-starter and entrepreneurial. 

· Be able to spend a year or two with the majority of his/her time in Lawrence’s Warwickshire workshop learning the trade first-hand – there will be a modest salary to support his/her training and accommodation; once training is complete, he/she will support the move of the workshop to Marchmont, Berwickshire, and move there to live, fit out, develop the workshop and the business.

· Have attention to detail, a passion for woodwork and dedication to carrying on a tradition.

· Be able to lead and grow the craft/ business as he/she sees fit over time – this could include a range of other skills, including growing the team, marketing and keeping the flame alive for this important traditional craft. 

If we can find two appropriate candidates, our desire would be to take on two apprentices to work together in the new Marchmont workshops. 

We would ask that you be serious about the long term nature of this opportunity. We will support you to grow and develop your skills. In return, we ask that you stay for two years after your apprenticeship in order for us to be happy to pay for your initial training. 

Application form

Chair making apprenticeship at Lawrence Neal Chairs
For more details about this role, visit www.heritagecrafts.org.uk. 
Please complete all sections of this form as fully as possible. 
Shortlisting will be based on the application form alone – CVs will not be accepted.

Personal details

Forename(s):


Surname:


Address:


Postcode:


 


Telephone (day):



Telephone (evening):

Email address:

Please state the earliest date you could take up the apprenticeship, if offered:

Please indicate where you saw the apprenticeship advertised:

Referees

Please give the names and addresses of two referees. References may be taken up for shortlisted candidates. If you do not wish one or both of your referees to be approached unless an offer is made, please indicate below.

Referee 1:

Name:





Relationship to applicant:



Email address:


Telephone (day):



Telephone (evening): 




Do not approach unless a job offer made: [   ]

Referee 2:

Name:





Relationship to applicant:



Email address:


Telephone (day):



Telephone (evening): 





Do not approach unless a job offer made: [   ]

Education

Please give details of your education and qualifications gained.

	Dates:
	Institution:
	Subject/qualification:

	
	
	

	
	
	

	
	
	

	
	
	


Employment history

Please give details of your employment history (there is no need to go further back than ten years unless there is employment of specific relevance that you would like us to know about).

	Dates:
	Organisation:
	Job title:
	Key responsibilities:

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	


Other relevant interests, hobbies or volunteering experience:

Suitability for the apprenticeship
Please read the role description and indicate how your experience, qualifications or aptitude fit this role.

What skills do you have that will be useful? (150 words max)

What qualities do you have that will make you suitable? (150 words max)

How do you feel about working (a) alone and (b) as part of a small team? (100 words max)

Practical considerations
If successful, when would you be ready to start?

Are you prepared to live in Stockton in Warwickshire for one to two years and then move to Berwickshire?
Please outline any practical issues you foresee arising, including any problems (150 words max)

Aspirations
What do you hope to achieve in this project? (200 words max)

What do you hope will be personal impact of this project in the long term (i.e. in 15 years)? What difference will it make to you? (200 words max) 
Personal statement
Please write a short statement summarising why you think you should be chosen. This could include how the opportunity complements your outlook, priorities and inclinations. (250 words max)

THANK YOU
Please return your completed application form by 31 March 2018. Shortlisting will be based on the application form alone – CVs will not be accepted.

We prefer applications to be emailed to info@heritagecrafts.org.uk. Paper applications should be addressed to Heritage Crafts Association, 27 South Road, Oundle, Peterborough PE8 4BU.

If you have any queries about the post or the application process please email info@heritagecrafts.org.uk or contact Robin Wood, HCA Trustee, at robin@heritagecrafts.org.uk.
Interviews will be held in Warwickshire in April 2018.
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